
 

Understanding Ohio’s DD Waivers 

Webinar Summary – October 13, 2025 

Presenter: Amy Mordaunt, Regional Director, The Arc of Ohio  

Meeting notes: 

 Overview and History of Ohio DD Waivers: Amy Mordaunt, Regional Director of the 
Arc of Ohio, provided an in-depth overview of Ohio's Developmental Disabilities 
(DD) waivers, including their historical context, purpose, and the types of services 
they cover. 

o Waiver Definition and Purpose: Amy explained that DD waivers are 
Medicaid-funded programs designed to support individuals with 
developmental disabilities in their homes and communities, rather than in 
institutional settings. The waivers 'waive' the right to institutional care, 
allowing funds to be used for community-based supports. 

o Historical Context: The presentation traced the origins of waivers to parent 
advocacy in the 1950s and 1960s, when families sought alternatives to 
institutionalization for their children with disabilities, leading to the creation 
of Home and Community Based Services (HCBS) waivers. 

o Types of Services Covered: Amy detailed services available under waivers, 
such as homemaker personal care (HPC), assistive technology, 
transportation, respite, home and vehicle modifications, and day/vocational 
programs, emphasizing that services are individualized based on need. 

o Eligibility and Financial Criteria: Eligibility for waivers requires meeting 
Medicaid financial criteria, which considers only the individual's income and 
assets (under $2,000), and may involve using special accounts like trusts or 
stable accounts to protect assets. 

 Types and Features of Ohio DD Waivers: Amy described the three main DD 
waivers in Ohio—Level One, SELF, and IO—highlighting their funding structures, 
eligibility requirements, and the diƯerences between capped and uncapped 
waivers, with additional mention of the Ohio Home Care Waiver for medically fragile 
individuals. 

o Three Main DD Waivers: The Level One and SELF waivers are capped, with 
annual funding limits ($41,000 for children, $62,000 for adults), while the IO 



 

waiver is uncapped and based on assessed need, making it suitable for 
individuals with high support requirements. 

o Assessment Tools and Changes: Currently, the Ohio Developmental 
Disabilities Profile (DDP) is used to assess needs for the IO waiver, but this 
will transition to the INTERRAI assessment by 2027, reflecting ongoing 
changes in waiver administration. 

o Ohio Home Care Waiver: Amy noted the Ohio Home Care Waiver, 
administered by the Ohio Department of Medicaid, is for individuals with a 
nursing home level of care and often has a shorter or no waitlist, but is 
reserved for those with significant medical needs. 

o Service Examples and Flexibility: Examples of covered services include 
support for employment, transportation (including Uber/Lyft vouchers), 
assistive technology, and modifications, with the caveat that all services 
must be justified as necessary for health and safety. 

 Waiver Application, Waitlist, and Assessment Process: Amy outlined the process 
for applying for DD waivers in Ohio, including eligibility determination, the waiver 
waitlist assessment, timelines, and the importance of documenting needs. 

o Eligibility and Application Steps: Applicants must meet Medicaid financial 
and citizenship requirements, have a qualifying developmental disability 
manifested before age 22, and demonstrate a current or immediate need for 
services; eligibility is often, but not always, linked to county board eligibility. 

o Waitlist Assessment and Timelines: The county board must initiate the 
waiver waitlist assessment within 15 calendar days of a written request and 
complete it within 45 days, with the process now standardized and tracked 
online for greater accountability. 

o Assessment Content and Documentation: The assessment covers 
behavioral, medical, and physical care needs, and applicants are advised to 
provide thorough documentation (e.g., school reports, medical records, 
incident logs) to substantiate the level of need. 

o Appeals and Due Process: If denied placement on the waitlist or a waiver, 
individuals have the right to appeal through a hearing with Job and Family 
Services, and can request reassessment if circumstances change 
significantly. 



 

 Alternative Resources and Local Funding: Amy explained the role of alternative 
resources and local funding in meeting needs before waiver approval, emphasizing 
the variability between counties and the necessity of exhausting local supports prior 
to seeking a waiver. 

o Local Funding Variability: County boards may oƯer family support dollars or 
similar programs, but the amount and availability vary widely based on local 
levies and fiscal health, with some counties providing no local funding at all. 

o Requirement to Exhaust Local Resources: Applicants are encouraged to 
use all available local funds and alternative resources (such as community 
organizations or Medicaid state plan services) before requesting a waiver 
waitlist assessment, as unspent funds may be cited as reason to deny waiver 
placement. 

o Alternative Resource Examples: Examples include organizations like Mike's 
Kids, Zane's Inc., and programs like Ohio Rise, which may serve as 
alternatives or supplements to waiver services depending on individual 
circumstances. 

o Proving InsuƯiciency of Alternatives: To qualify for a waiver, families must 
demonstrate that local and alternative resources are insuƯicient to meet the 
individual's health and safety needs, often requiring detailed documentation 
and justification. 

 Common Questions and Case Scenarios: Amy addressed participant questions 
regarding specific waiver uses, eligibility for young children, employment and 
income considerations, transportation, and the appeals process, providing practical 
guidance and follow-up support. 

o Waiver Uses and Restrictions: Questions covered topics such as using 
waivers for fences for elopement, non-medical transportation, assistive 
technology for employment, and the limitations on covering items like safety 
beds, with Amy clarifying what is and is not typically approved. 

o Employment and Income Impact: Amy explained that individuals with 
waivers can work, but must monitor income and asset limits, using tools like 
STABLE accounts to remain eligible, and that waivers can support 
employment-related needs such as transportation and technology. 



 

o Waitlist Duration and Security: The length of time on the waitlist varies by 
county and is not always transparent, but once awarded, waivers are rarely 
revoked except for financial ineligibility or lack of use. 

o Appeals and Advocacy Support: Amy oƯered to review individual 
assessments and assist with appeals, emphasizing the importance of 
documenting unmet needs and following up with county boards if alternative 
resources prove insuƯicient. 

 Waiver Waitlist Assessment Details and Preparation: Amy provided a 
walkthrough of the waiver waitlist assessment form, highlighting key areas to 
address and strategies for eƯectively communicating needs to county boards. 

o Assessment Structure and Focus Areas: The assessment covers 
behavioral, medical, and physical care needs, with open-ended questions 
designed to elicit detailed information about the individual's challenges and 
required supports. 

o Documentation and Communication Strategies: Amy advised families to 
gather supporting documentation (e.g., school reports, medical records, 
incident logs) and to be explicit and honest about all needs, avoiding 
minimizing language and focusing on health and safety risks. 

o Examples of Needs and Justifications: Examples included documenting 
elopement incidents, behavioral challenges, and the need for specific 
supports like therapy swings or fidgets, with recommendations to obtain 
professional notes when possible. 

 


